
LABOUR MARKET INFORMATION
Insights into Canada’s Mining Labour Market

What is LMI?
Labour Market Information helps the mining labour market function smoothly. It 
forms the cornerstone of the Mining Industry Human Reosurces Council’s (MiHR)
programs that help identify opportunities and address human resource and labour
market challenges.

MiHR delivers the LMI needed to better understand the supply and demand of 
Canada’s mining workforce. A variety of data types are provided for Canada and
specific regions and provinces, including current trends in the labour force,
employment statistics, data on historical economic conditions and projections of
future employment needs and trends.

What is MiHR’s LMI Objective? 
To ensure MiHR is the trusted, relevant and responsive knowledge centre of labour market
information, expertise and analysis for Canada’s mining sector.

The Latest Analysis on Canada’s Mining Labour Market

mihr.ca



What can MiHR’s LMI do for You? 
MiHR’s research, analysis and forecasting strengthens understanding of mining labour market supply and demand.
Custom LMI supplements research or workforce planning initiatives by providing analysis and forecasts that help
identify organizational human resource trends. Regional level information identified trends requiring internal and
collaborative strategies to address.

ABOUT THE MINING INDUSTRY 
HUMAN RESOURCES COUNCIL 
MiHR is Canada’s knowledge centre for mining labour market 
information. An independent, non-profit organization, MiHR 
leads collaboration among mining and exploration companies, 
organized labour, contractors, educational institutions, industry 
associations and Indigenous groups to identify opportunities 
and address the human resource and labour market challenges 
facing the Canadian minerals and metals sector.

VISIT MIHR.CA

Enhance your research and workforce planning initiatives through
labour market information, intelligence and regional insight.

research@mihr.ca

•Employers -- Determine where and when to recruit new workers and how to 
    plan for future workforce needs.

•Workers & Job Seekers -- Identify new employment opportunities, consult
    average wages and determine career prospects in their region.

•Students -- Understand potential careers, where jobs are in demand and
    what skills are required.

•Governments -- Input into economic analysis and public policy development
    to improve labour market conditions.


